
Human Resource Management 
Minor Worksheet (M515) 

 

Prerequisite Requirements to Declare Minor 
The following requirements must be satisfied prior to declaring the Human Resource Management Minor: 

⃝​ Must have a minimum of 12 letter-graded credits completed or in progress at Rowan University (transfer credits are not 
applicable) 

⃝​ Must have a minimum 2.500 cumulative GPA 

⃝  Must have completed or be currently enrolled in either HRM 06.202 Management of Human Resources or PSY 08.220  
​ Personnel Psychology 

⃝  Must contact a Rohrer College of Business Academic Advisor to declare minor 
Students who currently have a major declared in the College of Business should contact their assigned advisor.  For students 
majoring outside of the College of Business, email rcbminors@rowan.edu. 

Minor Requirements (18 sh) 
SUMMARY OF MINOR REQUIREMENTS 
▪​ 15 sh of Required Courses 
▪​  3 sh of Approved Elective Courses 

▪​ 18 sh total 

HUMAN RESOURCE MANAGEMENT MINOR REQUIRED COURSES 
Course # Course Name Prereqs Sem/Yr Grade Credits 

HRM 06.202 (or) 
PSY 08.220 

Management of Human Resources (or) 
Personnel Psychology 

Management of Human Resources: 
Sophomore Standing, RCB major 
 
Personnel Psychology: 
Essentials of Psychology 

  

3 

MGT 98.242 Legal Environment of Business Sophomore Standing   3 

HRM 98.337 Legal Aspects of Human Resource Mgmt 
Management of HR and Legal 
Environment of Business 

  
3 

HRM 06.315 Recruitment and Selection Management of HR    3 
HRM 06.425 Management of Compensation Management of HR    3 
    Subtotal: 15 sh 

HUMAN RESOURCE MANAGEMENT MINOR ELECTIVE COURSES 
Choose one course from the following bank of courses. 

 Course # Course Name Prereqs Sem/Yr Grade Credits 

⃝ MGT 06.361 Supervised Internship-Internship must include 
HR duties 

Organizational Behavior 
  

3 

⃝ PSY 01.422 Field Experience in Psychology Experience must include HR duties   3 

⃝ 
HRM 06.420 

Principles of Training 
Organizational Behavior or Management 
of HR or Personnel Psychology or 
Characteristics of Knowledge Acquisition  

  
3 

⃝ HRM 16.401 Labor/Employee Relations Management of HR   3 

⃝ 

MGT 06.304 

Organizational Change and Development 

Organizational Behavior or Personnel 
Psychology (PSY 08220) or Organizational 
Communication Theory and Research 
(CMS 04260) 

  

3 

⃝ HRM 06.318 Human Resource Information Systems    3 
⃝ PSY 05.402 Psychology of Conflict & Conflict Resolution Essentials of Psychology    3 

⃝ PSY 01.329 
Health Psychology 

Essentials of Psychology and Psych of Sci 
Thinking 

  
3 

⃝ PSY 01.331 Occupational Health Psychology Essentials of Psychology   3 

Updated 02/27/2026​  

https://business.rowan.edu/academic-advising/index.html
mailto:rcbminors@rowan.edu


Human Resource Management 
Minor Worksheet (M515) 

 

 Course # Course Name Prereqs Sem/Yr Grade Credits 
     Subtotal: 3 sh 

Additional Information 
●​ Students must meet all prerequisites for courses. Please refer to Banner for course prerequisites and ensure courses are taken in 

the appropriate sequence. 

●​ Have questions about your progress in the minor or general questions about the requirements?  Students who currently have a 

major declared in the College of Business should contact their assigned advisor.  For students majoring outside of the College of 

Business, email rcbminors@rowan.edu. 

●​ Looking for Human Resource Management-related career advice?  Contact the faculty mentor for the HR minor, Dr. Joel Rudin at 

rudin@rowan.edu.  
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